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COLLECTIVE BARGAINING AGREEMENT lIt.'-; I ~ LUUI
~
lOWN OF GALWAY
This agreement, entered into the 1st day of January 2002, by and between the TO GALWAy~
County of Saratoga, State of New York, (hereinafter referred to as the "Town"or the "Employer")and/O
GALWAYlllGHWAY EMPWYEES ASSOCIATION(hereinafter referred to as "Employees.
PC.-Associationn).
ARTICLE I
RECOGNITION
The Town recognizes the Employees Association as the exclusive bargaining agent for all regular
full-time employees in the Town Highway Department classified as Mot~r Equipment Operators,
Automotive Mechanics, and Road Maintainers. This agreement does not cover part-time or seasonal
employees, or employees possessing titles not listed above.
ARTICLE n
DURATION
This agreement shaH be for the period commencing January 1,2002, and terminating
December 31,2004.
ARTICLEm
~
Motor Equipment Operator
Automotive Mechanic
Road Maintainer
a) The wage rate for all new employeescovered hereunder shall be as f()lIows~
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EXCEPTING'the first year of employment, which is a probationary period, when the employee shall
start at $1.00 per hour below the current nlte and receive additional raises of$0.50 per hour at six'
months of continuous service and at one year of continuous service.
b) After one year of continuous employment, the wage rate for ~y new employee shall be reviewed by
the Highway Superintendent to determine if the person is to be retained and if an increase in pay is
warranted. The Highway Superintendent may then recommend to the Town Board that the employee
receive an hourly pay increase pursuant to paragraph c of this Article. The Town Board shall have the
final responsibili ty for approval or disapproval of the person's status and pay increase.
c) All employees who are members of the Galway Highway Department as of Decertiber 31,2001, who
are classified as a Motor Equipment Operator or a Road Maintainer shall receive hourly pay jncreases in
the amount of 3% per year beginning on January 1stof each year covered by this contract and all
Automotive Mechanics shall receive an increase of 6.1% or $0.88 on January 1, 2002 and thereafter 3%
on January 1st of each year covered by this contract.
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-that specified in paragraph Cof this article upon recommendation of the Town Board. Such wage rate
compensation shall be specified in Town policy. For this contract period, the additional wage rate
compenSation shall be $1.00 per hour.
ARTICLE IV
WO WEEK AND HOURS OF WORK
1. The nonnal work week shall consist of 40 hours commencing on Monday and terminating on Friday.
2. The normal work day shall commence at 7:00 a.m., and tenninate at 3:30 p.m., with oneMhalfhour for
lunch as well as a IS-minute break and shall" therefore, consist of eight (8) hours per day, excepted as
provided for below.
3. Swnmer Work Week: A summer work schedule shall be adopted during the months of May, June"
July, August, September, and October. The summer schedule work day will commence at 6:00 a.m. and
tenninate at 4:30 p.m. with one-half hour for lunch and one IS-minute break period. Work days under
the swnmer schedule will be Tuesday through Friday for four 10-hour days weekly.
4. The time of day and the days of the week upon which the work is deemed to commence and tenninate
may" however, be modified at the discretion of the Town with notice to the Employees Associatio~ but
shall not be modified solely to avoid payment of overtime.
5. An employee who works over forty (40) hours in anyone week shall be paid time and one halfhislher
regular straight time rate for all hours worked in excess of forty (40) hours in that work week.
6, Overtime work shall be equitably distributed among all personnel in any job classification for which
extra work is required.
ARTICLE V
SEPARATION OF DUTIES
1. There will be no separation of duties regardless of how any employee is classified. AU employees
will be required to perfonn all duties for which they are qualified.
ARTICLE VI
MEDICAL & DISABILITY INSURANCE
1. The crnployer agrees to provide a medical plan with prescription benefits of the employees choice,
provided, howeve~"that the medical plan chosen by the employees is an HMO style plan. For the
contract period the employer agrees to pay the following percentage for employees medical coverage:
Family -eighty-five (85%); and Individual- ninety (900A»).Any employee who chooses Dot to participate
in the group medical plan will be reimbursed $100.00 per month.
z
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'regulai paychecks. The Town will give employees one pay period notice of any increase in the amount
of the hospitalization plan cost and the amount which will be withheld from the employee's pay that
exceeds the above scheduled amount
2, Disability Insurance will be made available to all members of the Employees Association. Each
employee wilJ have $0.60 per week deducted from hislher pay for this benefit.
ARTICLE VB
HOLIDAYS .
1. The following days shall be designated as holidays: New Years Day, Memorial Day, Independence
Day, Labor Day, Columbus Day, Election Day, Veterans Day, Thanksgiving Day, the Friday after
Thanksgiving Day and Christmas Day. Martin Luther King's Birthday and Lincoln's Birthday shall be
"floating" holidays which wilt be scheduled in advance by the Highway Superintendent for the Highway
Department as a whole unit. An employee entitled to holiday pay by this article will receive pay equal to
eight (8) hours worked. Legal holidays during normal work days are considered days worked for the
purpose of Article IV (5).
2, A holiday occurring during a vacation shall be taken as an added eight (8) hours to the scheduled
vacation.
3. When a holiday listed above falls on a Sunday, it shall be observed on the foJlowing Monday; or if
such a holiday falls on a Saturday, it shall be observed on the preceding Friday. When a holiday is
observed on a week day that was not a scheduled work day, employees will receive eight 8 hours of pay
for the day, but it will not be considered a day worked for the purpose of Article IV (5).
4. In order to qualify for holiday pay, an employee must work his last scheduled work day prior to and
his/her next scheduled work day after such holiday.
5. An employee required to work on Thanksgiving, Christmas Day, or New Year's Day sha1l reCeive
hislher regular straight time holiday pay in accordance with paragraph 1 of this Article. In addition, the
employee shall receive two (2) times hislher regular straight time rate for any hours worked.
ARTICLE vmVACATIONS
All employees with more than one year of continuous service shall be granted vacation with pay per
year in accordance with the following schedule:
1. One week (40 working hours) in the year following the first year of continuous service;
2. After three (3):years of continuous service, two (2) weeks (80 working hours);
3. After ten (10) years of continuous service, three (3) weeks (120 working hours); and
4. After twenty (20) years of continuous service, four (4) weeks (t 60 working hours).
3
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'New ~Jnployees must complete one full year of continuous service before becoming eligible for
vacation time. The Superintendent of Highways shall post a vacation schedule during the month of
January each year. Employees are to select their week or weeks of vacation according to their seniority.
Only one employee per week may be on vacation unless the Highway Superintendent detennines that
the workload will pennit more than one employee being on vacation. Vacation may only be taken in
weekly blocks and not in single day or less than one week periods. All employees shall notify the
Superintendent of Highways of their selected vacation periods within two weeks after the date the
vacation schedule is posted. Employees are to be reminded by the Highway Superintendent in January of
each year, that the entire Highway Department will be closed down for one week vacation during the
summer months.
ARTICLE IX
SICK AND PERSONAL LEAVE
1..Ernployees with more than one year's continuous service will receive twelve (12) days sick leave
(equal to 96 hours pay) per year, which shall be earned at a rate of one day per month, including their
first year of continuous service up to a cwnulative total of one hundred twentyfive (125) days (1000
hours pay). Sick days are not considered as days worked for purpose of Article IV. New employees must
complete one full year of continuous service before becoming eligible for sick leave benefits and for
reimbursement for unused sick leave and personal days~ Sick days shall be taken as complete 8 hour
days except in cases where the employee becomes ill and is sent home by the Highway Superintendent.
A minimwn of one day notification to the Highway Superintendent is required to receive regular sick
leave.
2. Three days of personal leave with pay (equal to 24 hours pay) shall be allowed each year for
employees with over one year of continuous service for urgent personal business which cannot be taken
care of after work hours or on weekends. Such leaves are within the discretion of the Town Highway
Superintendent aQ.dshall not be cumulative. It is not intended that such leaves be utilized as additional
vacation or for any reason other than personal business as defined above. Personal days are not
considered as days worked for the purpose of Article IV .
~. A physician's certification that an employee is personally ill may, at the discretion of the Employer,
be required. The Employer may designate such physician, and if the Employer does so designate such.
physician, the Employer will pay for the physical examination.
4. When it is necessary for an employee to be absent from work for any period of time for any reason, it
is Inandatory that the employee's supervisor be notified at least one hour before the employee's usual
starting time so that arrangements can be made to cany out the employee's nonnal responsibilities.
ARTICLE X
COMPAS IONATELEAVE
1. Up to three (3) days with pay shall be allowed for the death of each member of the employee's
inlmediate fwuily. The "immediate family," for the purpose of this Article, shall be defined as the
Mother, the Father, Grandparents, Husband, Wife, Son, Daughter, Brother, Sister, and parents-in-law,
Jf
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half-sister.
2. Compassionate leave shall not exceed three (3) caJendar days on each such occasion.
ARTICLE XI
CWTHING ALLOWANCE
Employees with more than one year's continuous service shall receive an annual clothing
allowance for the purchase of work shoes related to employment, and other safety related
clothing as detennined by the Superintendent of Highways. Employees will be reimbursed up to
$250.00 upon submission of an expense voucher to the Town Highway Superintendent Any additional
safety equipment required will be provided by the Town. .
ARTICLE XU
MANAGEMENT RESPONSffiILITIES
Subject only to specific and express limitations stated in this Agreement, the Employees Association
recognizes that the Employer hereby retains and reserves to itself all rights, powers, authorities, duties,
and responsibilities and retains the excltisive right to manage the business and operations of the, Town.
However, before any substantial change in work rules are made, the Employees Association shall be
notified.
ARTICLExm
NO STRIKE
Pursuant to the provision of Section 207, paragraph 3, of the Public Employees Fair Employment Act,
the Employees Association hereby affirms that it does not assert the right to strike against any
governmental W}it,to assist or participate in any such strike or to impose an obligation on its members
to conduct, assist, or participate in such strike.
ARTICLE XIV
GRIE ANCE PROCEDURE
1. Where a difference regarding the interpretation of a specific provision of this Agreement arises
involving an employee, the employee may, within ten (10) working days after the occurrence or
knowledge of the situation, condition, or action of the Employer giving rise to the grievance, present the
grievance to the Town Highway Superintendent in an attempt to resolve the matter. At this meeting the
employee may, ifhe/she wishes, be accompanied by a representative of the Employees Association.
2. If the dispute or.disagreement is not settled within seven (7) calendar days from the date of the
meeting called for in paragraph '(1)' above, the employee may submit within said seven (7) calendar
days from said meeting a written grievance setting forth all the grounds for said grievance and the
contractual provision alleged to have been violated by the Employer and may request a meeting with .the
Town Board or its Designee. The Town Board or its Designee shall schedule a meeting with the
employee~ and the employee may be accompanied by a representative of the Employees Association.
~
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3. If a difference has not been resolved at this level, then within seven (7) calendar days after the date of
receipt of the answer of the Town Board or its Designee, either party may ta~e the dispute to advis~ry
arbitration by submitting a demand for same in writing to the other party. SaId demand must be maIled
within seven (7) calendar days after receipt of the answ~r of the Town Board or its Designee. The
parties shall thereupon meet to agree to a stipulation of the issue or issues to be submitted to the
arbitrator. Thereafter, the parties shall request a list of arbitrators from PERB in an odd number not less
than five (5) in amount and shall each strike one (1) arbitrator until one (1) name remains. The party
striking the first name shall be detennined by a coin toss. The remaining name shall be designated as the
arbitrator for the purpOseof the dispute. '
4. In the conduct of an arbitration hearing either party may, if it desires, be represented by counsel.
5. The dispute as stipulated shall constitute the sole and entire subject matter to be heard by the
arbitrator and the arbitrator shall not add to, subtract from, or in any way change the Collective
Bargaining Agreement herein set forth.
6.. The expenses of arbitration will be born equally by both parties except that each party shall bear the
expense of any transcript it requests and for any fees charged by its counselor other, representative.
7. The arbitration awards shall thereafter be reviewed by the Employees Association and the Employer
and shall be given consideration, although same shaH not be binding upon the Employees Association or
the Employer.
ARTICLE XV
ACCUMULATED SICK DAYS
Upon retirement, not tennination or quitting, each employee who has accumulated sick days pursuant to
Article VITIshall be entitled to continued medical insurance coverage as provided in Article V for a
period of time dependant on the value of hislher accumulated sick days. That value shall be calculated
by multiplying the retiring employee's hourly rate by the number of sick hours accumulated: 1 sick
day being the equivalent of 8 sick hours. The Employer agrees to continue its contribution to the
medical insurancecoverage plan then in effect, on a regular basis until the value of the .
accumulated sick days is exhausted. After all accumulated sick days are used, the employee shall have
the option to continue on thegroup medical insurance coverageplan then in effect by paying the full
amount of the monthly premium due by the 15thof the previous month. Failure to make timely payments
will result in removal from the group plan and tennination of benefits.
The issue of how to address the issue of accumulated sick leave upon retirement in cases where the
employee choose.s'not to have continuation of medical benefits shall be addressed in future contracts.
ARTICLE XVI
CONCLUSION OF NEGOTIATIONS
r-
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unlimited right and opportunity to make demands and proposals WIthrespect to all proper subjects of
collective bargaining, and that all such subjects have been discussed and negotiated upon, and that the
agreements contained in this contract were arrived at after the fr~ e~ercise of s~ch righ~ and
opportunities, Therefore, the Employer and the,Employees Assoc1atlon, for the I1feof thiS Agree~e~t,
shaH unqualifiedly and voluntarily waive any nght, and ea~h agrees that the other shall not be obhgated
to bargain collectively, with respect to any subject matter not covered or specifically referred to ,in this
Agreement, even though said subject matter may not have been in the knowledge or contemplation of
either of the parties at the time they negotiated this Agreement
2, It is also agreed that the Agreement is in full settlement of all issues discussed, and none of suc~
issues shall be subject to collective bargaining during the tenn of this Agreement. This Agreement is the
entire agreement between the parties and terminates all prior agreements and understandings,
ARTICLE xvn
MODIFICATION AND TERMINATION
At least ninety (90) days prior to the expiration of this Agreemen~ collective bargaining negotiations
shall commence between the parties for the purpose of considering the terms of a new Agreement.
ARTICLE XVID
LEGISLATIVE ACTION
IT IS AGREED BETWEEN THE PARTIES THAT ANY PROVISION OF TillS AGREEMENT,
REQUIRlNG LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT
OF LAW OR BY PROVIDING ADDD']ONAL FUNDS THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL.
ARTICLE XIX
SEVERABILITY
In the event that any Article, section) or portion of this Agreement is fOU;Ddinvalid by a final decision of
a tribunal of competent jurisdiction or shall have the effect of loss to the Town Board of funds made
available through Federal or State law or otherwise, then any such section, article, or portion of this
Agreement shall be deemed to be of no force o~effect. However, the remainder of this Agreement shall
continue in full force and effect.
IN WITNESS WHEREOF the parties have caused this A~Jfeementto be executed this _ day of
200 , ..
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BY:...~Y~
Town Supervisor
GALWAYIDGHWAZLS ASSOCIATION
BY:~ ,(, £- -_7?=.-
esident
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